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ANEERAETHERET SN, MAEMANZEEWERREZRIERZE 3.

2019 &, JtRAFEMAHH 31 ABIEAAFAL ( BIFESAOMRESL ) , HPEFE 7 S8HE,
KRB ZESEA . FEAGER . ERRBHRRAIAE,
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- ElPRALASE SRR |

2019 F, JLRAFHE 89 AFIEFAREIER, AMEIHELHE. 39 AEERARDE
FEBHNER (HK) DARLEIER, AEJAMM 44%; B, 7 ARG 2 FUENERART
{El, 6] 2019 FERLfE el A el FE B skt FFRAARSE D EIR, ERARIER A ERIR
RETEM

- BEEMV

2019 &F, JERAFRAFEANEBECIAZ NS0 Ao EFARE10 A, MEE34 A, B
£6 A; BIREWE20 A, ASHERENSE 30 A IS EENEREE . WEFMEE/RAK
RS, BFHFIRARS LY, URAEEE, #2FREMTSARE ., TR ELN SR
ANHHY 40%, BEREWEZHRFEBSEW, FIR, ERitX ABETRE.
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4. N EZRA RS IF N S /RIR

4.1 B ESKERIERIAE

AEE T EICRRFENAENRRER, HREITE =TS 2019 R EHTTEE. MBIl
FHEEAAT . KRIESHE. TEREE. s REELUEBEEERF/L S EREMD T
EEAF RN EKRETENDART R

o BNV A SKERIT S

BERR, HREAENTF
BRI SRRELTIE, A
B8]858 4.80 1B HEKER
JiEs, FHREBEH 25.71
7, FIREBIXBRIE 10.97
A, PRI AEA 3.50 1.

ERERRIELHE, FrEedl
FEF2AAERRRTIERE
RiE, HXZRAARUBRRE
(NEFBZRARMNEN,
AR ECHRNBIEE.
LY SLEENLERIENEFRE
RIVEEMTR) FMEARE
(EERE. Fk. BFHE
FRIIME) &

BERZBII R E RIEKER AL
DIRvEel A, Hh 44.71% R95E
WA BT [ Fe R &K HRYEE
52, 42.94% MARBITFR
HOMBEESR, 6.76% BIEIR
KEIR, 3.82% BIEIhE?E,
1.76% BEIREBFFEMK
FmIZRIE,

HRRRE HithRiE
BFFE®E 5.53% 1.84%

5.53% \
/—Q

HERE
6.63%

RERE
41.77%
7.74%

-

BABUBRRE
30.96%

E% 20 2019 EdbsTAs tedl 4 E B RATEE

Zht | RERTHEIRER 1%
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KRERIR
ZImiErr

REEIE

%
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Bl &gl iR
ST EELNTIIE, 37.35% MEElAERT “RBE" , 49.51% Fx “HE" , 12.04% Fx “—
%", 0.86% E£x “BRHE" , 0.25% B ‘BRHEE .
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40(%) 37 3500
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0.86% 0.25%
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R#= —f& BAHE RrmE

Bz 22 2019 BEM A ERL TIFINRBNHEE

FRYBPUEWIEE
MR E U SELTENEXRE LS, 37.84% MEWANNREE L SELTIE “’E’fﬁ
K, 32.92% KA “HBX", A “—RR" K9 17.08%, 7.74% KA “TFIEX" , 4.42% A “4
ZEE
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]
RiEx ENIEES RAMEX

B 23 2019 BEEMMZ LW SESLTRRIBEXER
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4.2 BABRREE

AT RBBARUFIRIMINRIEEFRAAERTFERE, FROSFEETINBARMHITE)
SR, BEEBESRENA. Flsi. Eahl. RERI., IMIRIVERER, BFRREYS
AT TR EFREEMARAURSIFNESENER.

- BV EZREHEEFE
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BERIZIHFAA LIRS
REIgRRR, WEEERFEIRER
EREEENNE. HIIBHET
FIA B2 Jo T el 2 RO HR AL
RESENBENZRERD, T
LA B A A AT EE Ml A 95K
SILHIENS 5 (20.90%)
IBEFETE (16.98%) &
SR (9.91%) | B2
FTE SRR BE (9.42% ) #l
BRIEH (8.73%) ERER
AL

MR Bl A = TR BE 0 Y
KiEERE, BABNUEEY
AN ERSGEERRERRS,
‘BRNEBEEMNREN” HUSE
AIAY 5 7o 5 2 T W M RNR
558 (2461%) . F I8
$3(2353%) . BESERIK
B2 (15.39%) « BIFEED
(12.94%) . BIRMHINR 5%
BE (9.80%) . ENHEWES
NEZEFRINEZHARNU
Bk,

SL LR
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IRE R AIRIRFIRLAE
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Bl sLi
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EEREs
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cEEREE
BEERER, 97.35% MBIHRUMIEFAF LU ERHRRERT “RBE 5 “HE .
97.65% MZIARAIILRAF LU EMN T UANRFIRALRT “RBE & B .

2.65% 2.35%

o RiFH= ® RiH=
65.00% ® HE 66.18% o =
—phe —hg
Elx 26 AR EVERKBERE B 27 AR EEW IR EENEEE

o XIHALBRSS TARROIFENT

AT BAARMIPRAUIESIRS TIEMFNURBRE, BRHWRAREES. ARER
B DEMARIEFSE. ARARMEEERIESHENTFERETRS., BEERER, BAH
DRIFEAL (93.53% ) WM IRS TIFSRTNRRHER.
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SATFAN
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PORERES
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NI IRETF L2
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B IERKF 2019 FSHEEMUIZFFIR

AR

HERFF 99.06% 98.24% 100.00% 100.00%
MIEF B 98.08% 97.28% 100.00% 98.64%
HESDFIEFR 99.61% 99.21% 100.00% 100.00%
W SRS b 99.46% 98.73% 100.00% 100.00%
itk 5= AR F 5B 98.18% 97.59% 97.26% 100.00%
OB SIAIE 5B 96.55% 93.33% 97.67% 100.00%
ENSRIRITFB 95.45% - 95.45% -
ERESIERZEER
SRR AT B 99.31% 99.63% 100.00% 97.12%
T 99.66% 98.91% 100.00% 100.00%
R ESHEFFR 99.57% 99.12% 99.65% 100.00%
WERF5TESk 98.77% 96.77% 100.00% 100.00%
AEED
FEESENFE 96.15% 94.62% 95.96% 100.00%
BER 97.78% 94.74% 97.92% 100.00%
EFHE 99.09% 98.08% 100.00% 100.00%
EHNEF 94.29% 89.66% 96.55% 100.00%
SMNENEF B 97.60% 97.70% 97.04% 100.00%
ZARZ b 100.00% 100.00% 100.00% 100.00%
XINIEHEF b 100.00% - 100.00% 100.00%
PR T 100.00% - 100.00% -
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FERF AR
P

EfrXREF B 96.08% 92.96% 98.46% 100.00%
fEEall 98.55% 95.27% 100.00% 97.06%
EEEER 98.80% 100.00% 96.55% 100.00%
HEFHR 97.76% 95.35% 98.70% 100.00%
B EEFb 98.42% 94.64% 99.43% 100.00%
ORBENFR 100.00% - 100.00% 100.00%
HEF 100.00% - 100.00% 100.00%
WESEESR 95.42% 89.55% 100.00% 100.00%

REZAER 100.00% - 100.00% -
N TR 100.00% - 100.00% 100.00%

FEEEEFH
=il 98.94% 98.65% 99.06% 100.00%
HEBEF 98.50% 97.16% 99.30% 100.00%
AORFEAR 100.00% - 100.00% 100.00%
ExRREHF 97.56% - 96.55% 100.00%
FEERE

TUEF b 99.20% 99.20% - -=
LA X F R 100.00% - 100.00% 100.00%
DFEFHRF 100.00% - 100.00% 100.00%
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